The Mason Impact
Class of 2025 Career Outcomes
Based on data gathered for the Career Plans Survey*

e 92%is the positive career outcome rate of undergraduate and graduate students within six
months of graduation (includes employment, graduate school, military, or volunteer work)
e 74% of employed students are in positions related to their career goals

Finding Multiple Paths to Success

e Positive career outcomes are broken into an image with 3 arrows with 75% employed (including
full-time and part-time), 24% continuing education, and 1% in service with the military or
volunteer organizations

Filling Local, National, and Global Roles

e 81% are employed in Virginia, DC or Maryland
Earning Top Wages, Fueling Regional Economy

e 573,000 is the median salary for full-time employment
Top Industries

e Education

e Healthcare

e Government or military
e Technology

e Consulting

Select Employers (images are logos)

Amazon Web Services (AWS), BDO, Booz Allen Hamilton, CACI, CGl, CapitalOne, Deloitte, Fairfax County
Public School, Google, GSA, Hilton, IBM, INOVA, KPMG, Loudoun County Public Schools, Marriott, MC
Dean, NY Mets, Micron, Nike, Northrop Grumman, PepsiCo, Peterson Companies, PwC, Prince William
County Schools, Sentara, US Department of Agriculture, U.S. Department of State, United States Navy,
Washington Capitals, Washington Nationals

Footnote: Findings based on the Embark First Destination Survey (14% response rate), administered by
Lightcast in collaboration with George Mason, to students who graduated in August 2024, December
2024, and May 2025. Survey responses were supplemented with information gleaned from graduate
LinkedIn profiles and the National Student Clearinghouse. In total, the above illustrates findings for 51%
of the 9,960 graduates. Please note: neither Law School graduates nor those earning only a certificate
are included. Percentages may not equal 100% due to rounding.
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